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Child on Child Abuse Policy and Procedure 

Introduction 

This policy sets out to address the College’s commitment to safeguarding all students and to 

specifically address the College’s response to child-on-child abuse. All students should be 

protected from harassment and sexual misconduct from other students, staff and visitors. 

A young adult as described in the policy is a young person up until 18 years of age 

Context 

This policy should not be read in isolation but forms part of Callywith College’s Safeguarding 

processes and should be read in conjunction with:  

• Callywith Student Behaviour policy 

• Callywith Safeguarding Policy 

• Keeping Children Safe in Education (KCSIE): Statutory Guidance (updated annually) 

• Sharing nudes and semi-nudes’: advice for education settings working with children 

and young people (March 2024) 

• Teaching online safety in schools DfE 2023 

The principles 

Callywith College believes in the following principles:  

1. All students have a right to attend college and learn in a safe environment. Students 

should be free from harm (in any form) whether the perpetrator be an adult or a child.  

 

2. Recognising that young people can abuse their peers, and this will be dealt with under 

overarching guidance of the college’s safeguarding policy and in line with Keeping 

Children Safe in Education (last updated September 2025)  

 

3. Being clear that all forms of child-on-child abuse are not acceptable, will never be 

tolerated and are not an inevitable part of growing up.  

 

4. Protecting the interests of vulnerable groups of young adults who may be at risk 

including young people in care; young adults and vulnerable adults with additional 

needs (SEN and/or disabilities); young adults who identify or are perceived as LGBTQ 

and/or have other protected characteristics under the Equality Act 2010. 

 

5. Current research indicates that young women are more frequently identified as being 

abused by their peers and are likely to experience unwanted sexual touching.  This 

policy recognises that all genders experience child-on-child abuse, but they do so in 

gendered ways. 

What is Child-on-Child Abuse?  

For these purposes, child-on-child abuse is any form of physical, sexual, emotional and 

financial abuse, and coercive control, exercised between young adults under the age of 18 in 

relationships (both intimate and non-intimate).  
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It can take various forms, including:  

• serious bullying (including cyber-bullying) 

• relationship abuse, domestic violence 

• child sexual exploitation 

• youth and serious youth violence 

• harmful sexual behaviour 

• gender-based violence 

Examples of safeguarding issues against a young adult could include: 

• Abuse in intimate personal relationships between peers 

• Bullying (including cyberbullying) 

• Physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise 

causing physical harm (this may include an online element which facilitates, threatens 

and/or encourages physical abuse) 

• Sexual violence, such as rape, assault by penetration and sexual assault; (this may 

include an online element which facilitates, threatens and/or encourages sexual 

violence) 

• Sexual misconduct, such as unwanted conduct which creates an intimidating, hostile, 

degrading, humiliating or offensive environment 

• Intimidation or promising resource or benefit in return for sexual favour 

• Sexual harassment, such as sexual comments, unwanted sexual advances, remarks, 

jokes and online sexual harassment, which may be stand-alone or part of a broader 

pattern of abuse 

• Sexting/sharing nude or indecent imagery. The term ‘sexting’ relates to the sending of 

indecent images, videos and/or written messages with sexually explicit content; these 

are created and sent electronically. They are often ‘shared’ via social networking sites 

and instant messaging services. 

• Initiation/hazing type violence and rituals (this could include activities involving 

harassment, abuse or humiliation used as a way of initiating a person into a group and 

may also include an online element) 

• Up skirting, which typically involves taking a picture under a person’s clothing without 

them knowing, with the intention of viewing their genitals or buttocks to obtain sexual 

gratification, or cause the victim humiliation, distress or alarm.  

• Sexually harmful behaviour, violence and sexual harassment can occur between two 

students of any age and gender. It can also occur through a group of students sexually 

assaulting or sexually harassing a single student or group of students.  

Young adults’ experiences of abuse and violence are rarely isolated events, and they can 

often be linked to other things that are happening in their lives and spaces in which they spend 

their time. Any response to child-on-child abuse therefore needs to consider the range of 

possible types of abuse set out above and capture the full context of a young adult’s 

experiences.  

Child-on-child abuse often involves an imbalance of power between the perpetrator and the 

victim. This could involve perpetrators having control over the relationship which makes it 

difficult for those they abuse to defend themselves.  

This imbalance of power can manifest itself in several ways. It may be physical, psychological 

(knowing what upsets someone), or social (e.g., isolating or excluding someone). It could also 

include issues such as non-consensual image sharing or what are often gender issues (e.g., 
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girls being touched, or boys being involved in initiation activities). Students who are victims of 

sexual violence and sexual harassment will likely find the experience stressful and distressing. 

This will likely adversely affect their educational attainment as well as their emotional well-

being.  

Sexual violence and sexual harassment exist on a continuum and may overlap; they can occur 

online and offline (both physically and verbally) and are never acceptable. It is important that 

all victims are taken seriously and offered appropriate support. Disclosures of sexual 

violence and sexual harassment are extremely complex to manage. It is essential that victims 

are protected, offered appropriate support and every effort is made to ensure their education 

is not disrupted. It is also important that other students and college staff are supported and 

protected as appropriate.  

Prevention  

Callywith College will minimise the risk of allegations against other young adults by: 

• Providing training as part of the pastoral and tutorial programme in relation to Healthy 

relationships and Sex Education that develops their understanding of acceptable 

behaviour and keeping themselves safe. 

• Taking a whole college approach to safeguarding and child protection. 

• Provide training to staff on child-on-child abuse and harmful sexual behaviours as part 

of the safeguarding programme for all staff. 

• Providing a clear set of values and standards, underpinned by the college’s behaviour 

management policies.  

• Engaging with specialist support and interventions.  

Procedure for Dealing with Allegations of Child-on-Child Abuse 

The Designated Safeguarding Lead (DSL) Deputy (DDSL) or Safeguarding Officer will follow 

the college’s relevant policies and procedures. 

Responding to an incident/disclosure 

Where abuse or violence, including sexual harm and/or sexual harassment has taken place 

outside of college e.g., on public transport; off site at lunchtimes or in the local community 

involving students; we will investigate and take action around the conduct of the students.  

The college will consider if the police and the MARU should be notified, if it is believed an 

offence has been committed. 

Where an incident has happened on college premises, the college will utilise its procedures 

set out in this policy and in conjunction with its safeguarding and behaviour policies.  This 

will include a referral to the police and the MARU. 

All staff understand that all concerns must be reported to the Designated 

Safeguarding Lead, Deputy DSL or Safeguarding Officer via our internal safeguarding 

referral procedure. 

The college will record on CPOMS all instances of bullying, prejudice, violence and sexual 

violence and related incidents involving peers. This will include racism and racist bullying. 

Our records will demonstrate what actions have been taken along with any outcomes.  

These reports will be produced for an OFSTED inspection if requested and the college will 

take a proactive approach to demonstrate how it has tackled these incidents to prevent 

recurrence. 
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Reporting 

Any incident of racism, race hate or incitement to hate will be reported to the police if it is 

believed an offence that may have been committed. 

Any incident or an actual incident of sexual harm, violence and/or sexual harassment will be 

reported to the police if it is believed an office may have been committed.  All cases are 

recorded and consideration is given to reporting the matter to the MARU and police.  

Governing Body 

In addition, the college will report any serious incidents that come to light to the 

Safeguarding Trustee and inform them of how the college is managing these behaviours. 

This will include the use of sanctions, exclusions, pressures from parents to exclude and 

dealing with the parents of the alleged abuser or any alleged victim/s. 

The Safeguarding Trustee will also need to consider that they may be approached by 

members of staff who are angry or anxious about learners with sexual behaviours. In such 

incidences, the trustee and DSL will work together to investigate the situation raised and 

where necessary create an individualised plan for learners (which could involve the services 

of external agencies) and support for staff who may need additional training.   

The college will also consider that there may be occasions where they feel pressures from 

external sources such as the local community or media. 

Sanctions 

The college will use its Student Behaviour policy as reference for its sanctions. 

The college recognises that disciplinary actions rarely resolve issues of child-on-child abuse 

and the college will consider all courses of action and intervention. 

As part of any process the college will endeavour to respond to concerns from learners, 

parents and the wider community as part of its decision making. 

Training 

Callywith College is working hard to create a culture where child-on-child abuse does not 

happen.  The college aims to create an ethos of good and respectful behaviour towards 

others. 

Through the tutorial programme and pastoral support in Student Services the college will 

provide materials to educate young adults in information relating to: 

- Child-on-Child Abuse 

- Sexual Violence and Sexual Harassment 

- Healthy Relationships 

- Consent and Sexual Health 

- Safety online 

In addition, the college will train staff through training events in the academic year.  This will 

include training for new tutors as well refresher training for experienced staff.  This will 

include: 

- Safeguarding Induction  

- Basic Safeguarding training (annual update) 
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- Our Safeguarding Children Partnership – range of courses (safeguarding team) 

- Additional external partners training provision 

As part of the education of all staff and students, the college will ensure they know who they 

can talk to and receive advice and help from the Safeguarding team.  Clear signposting of 

information will be found throughout the college.  

Management of the Policy 

The college will ensure staff, governors and volunteers are trained in the awareness and 

response to all forms of bullying, all forms of child-on-child abuse, racism and race hate and 

include any local relevant issues and wider contextual concerns. 

The Designated Safeguarding Lead (DSL) and Deputy (DDSL) will take on responsibility to 

ensure all staff, governors and volunteers are aware of this policy and the supporting 

guidance, in order that they are clear regarding their role and responsibilities. 

The college will ensure that parents/carers are made aware of this policy, by making it 

available on the college website. 

 

 

 


